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Belonging, Achievement, Equity, Professional Competence 
 
Goal: 
3. Strengthen our inclusive system to be anti-racist, affirming, and equitable; to honor 

diversity and welcome all students. 
 
Strategy: 
3.1 See measurable improvement on equity throughout the system by directly addressing 

systemic discrimination, including systemic racism, sexism, homophobia, and 
transphobia. 

 
3.2 Cultivate a sense of belonging and inclusivity that empowers and honors all learners 

through the Bridging Program. 

ANGLOPHONE SOUTH DISTRICT EDUCATION COUNCIL 

POLICY TYPE: Ends Policies      POLICY NO: EP 3 

POLICY TITLE: District Improvement Plan 2023-2024  PAGE:  1 of 1 

 

 


