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Belonging, Achievement, Equity, Professional Competence 
 
Goal: 
1. Ensure that all employees are empowered to excel in their roles. 
 
Strategy: 
1.1 Action new teacher professional growth through personalized professional support. 

 
1.2 See measurable improvement in teacher competency in planning for students with 

learning exceptionalities. 
 
1.3 See measurable improvement in ESS teacher competency in job specific skill areas. 
 
1.4 Build leadership capacity in systems’ leaders through personalized professional support. 
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